[image: image1.jpg]



[image: image2.png]?

Registered Centre




Health and Safety 

Policy in Delivery of ASDAN Accreditation 
Date updated : November 2023



Next Review date: November 2024
Reviewed by Rebecca Craine, ASDAN Administration, centre WM051 
Please see full content of Reynalds Cross Health and Safety Policy updated December 2022. This policy is followed within all Asdan based activities. 

Reynalds Cross School Health and Safety Policy Statement
Reynalds Cross Health and Safety Policy updated December 2022 has been prepared in accordance with the Health and Safety at Work Act 1974, and supports Solihull Metropolitan Borough Council’s (henceforth referred as “The Local Authority”) Health and Safety Policy Statement. This statement does not replace the SMBC policy but compliments the recommendations within it. 
STATEMENT OF INTENT

The Governing Body of Reynalds Cross School will meet its responsibilities under the Health and Safety at Work Act and other health and safety legislation to provide safe and healthy working conditions for employees, and to ensure that their work does not adversely affect the health and safety of other people such as pupils, students, visitors and contractors. Details of how this will be done are given in this health and safety statement.

The Governing Body will ensure that effective consultation takes place with all employees on health and safety matters and that individuals are consulted before allocating particular health and safety functions to them.

Where necessary the Governing Body will seek specialist advice to determine the risks to health and safety in the establishment and the precautions required to deal with them.

The Governing Body will provide sufficient information and training in health and safety matters to all employees in respect to the risk to their health and safety.

The Governing Body requires the support of all staff to enable the maintenance of high standards of health and safety in all the school’s activities.

This Statement includes a description of the establishment’s organisation and its arrangements for dealing with different areas of risk. 

The procedures and arrangements set out in this document have been put in place to assist the school and those responsible to:

a) Establish and maintain a safe and healthy environment throughout the school.

b) Establish and maintain safe working procedures among staff and pupils.

c) Arrange to ensure safety and absence of risks to health when using, handling, storing and transporting articles and substances, and electricity at work.

d) Ensure there is sufficient information, instruction and supervision to enable all people and pupils to avoid hazards, to contribute positively to their own safety and health at work and to ensure that they have appropriate health and safety training.

e) Maintain a safe and healthy place of work, with safe access to the site.

f) Formulate procedures to be used if there is a fire or other emergencies and for evacuating the school.

g) Lay down procedures to be used if there is an accident.

h) Provide and maintain adequate welfare facilities.

i) Provide a system so that dangerous occurrences, accidents, defects and potential hazards are reported and recorded.

j) Teach safety where appropriate in the curriculum.

k) Promote partnership and co-operation between management and Trade Unions in matters of health and safety.


Reynalds Cross Vision:


To be the best of the best; to be a place where “Every Individual” really does matter, to maximise independent learning and enjoyment in line with school aims; and to be a, positive, happy and fun learning environment with outstanding features.
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