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Reynalds Cross Vision:
To be the best of the best; to be a place where “Every Individual” really does matter, to maximise independent learning and enjoyment in line with school aims; and to be a, positive, happy and fun learning environment with outstanding features.
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ASDAN - Reynalds Cross School Equal Opportunity Policy 
Introduction
This policy endorses statements and actions in Reynalds Cross Single Equality Policy and Plan adopted Nov 2022 which describes the way in which Reynalds Cross School will meet the requirements of the Equality Act 2010. This Act replaced all previous equality legislation such as the Race Relations Act, the Disability Discrimination Act and the Sex Discrimination Act. The policy will be applied to all staff and learners, as well as any volunteers working in the school.
Access
Employees, learners and volunteers are made aware of the existence of this policy and where it can be accessed.
This policy is reviewed every 3 years.
Policy Statement
Reynalds Cross Single Equality Policy and Plan Jan 2019
Under the one umbrella including
· Race
· Disability
· Gender & gender reassignment
· Pregnancy & maternity
· Age
· Religion and Belief
· Sexual Orientation
· Special Educational Need
· Community cohesion

1. Introduction

Reynalds Cross Single Equality Policy and Plan outlines and cross references our combined Equality Policies and Schemes, is designed to communicate the following:

· Our legal responsibilities in terms of race, disability, gender and gender reassignment, pregnancy and maternity, age, religion or belief and sexual orientation
· Our particular provision for Special Educational Need
· Our intention to promote community cohesion
· Our response to recent legislations
· Our desire to fully meet statutory requirements
· An overview of some actions we have taken to date
· Our Single Equality Plan.

Inclusiveness is at the heart of our equality plans and we are keen to ensure that we are an inclusive organisation that supports and promotes Equality for All within our, and the wider, community. We therefore welcome the Equalities duties of schools. 

We have incorporated all policies into a Single Equality Policy and Plan to create a coherent framework for promoting diversity and equality within the school. The purpose of this document is to show how our school is going to promote equality for disabled pupils, staff, parents and the wider community.  We believe in treating everyone fairly and we are committed to creating an environment in our school which is appropriate and accessible to all.

We aim to encourage and listen to local views and involve local people in the work of our school. We recognise that equality will only be achieved by the whole school community working together- learners, staff, governors and parents/carers. All school staff and members of the school’s community have a responsibility to treat everyone fairly and to promote arrangements for people with disabilities.

2. National and Legal context

The Equality Act 2010 which came into force in April 2011 has brought together all the current discrimination laws into one. All schools have duties to promote race, disability and gender equality. Schools also have a duty to promote community cohesion, developing good relations across groups within the community. 
The 3 aims of the general duty are:
· To eliminate unlawful discrimination, harassment and victimisation by removing or minimising disadvantages suffered by people due to their protected characteristics
· To advance equality of opportunity between people who share a protected characteristic and those who do not, by taking steps to meet their needs where they are different from the needs of others
· To foster good relations between those who share a protected characteristic and those who do not by encouraging participation in activities where it is disproportionately low

3. School context

The achievement of pupils is monitored by race, gender and disability and the data will be used to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment that embraces respect for all. At Reynalds Cross, we believe that diversity is a strength and as such should be celebrated by all who learn and teach here. 

4 Equality in policy and practice
[bookmark: _GoBack]
In addition to the specific actions set out in the plan, Reynalds Cross operates equality of opportunity in its daily practice in the following ways:

Teaching & Learning
We train staff on a variety of subjects around specific learning difficulties, autistic approaches, behaviour difficulties, Team Teach and communication. In addition to this, staff are trained in medical intervention techniques. (Refer to training records/logs)
We use contextual data to improve the support we provide to individuals and groups 
We monitor achievement data by ethnicity, gender, disability and other groups relevant to our setting and act upon findings
We take account of the achievement of all pupils when planning future learning and set challenging targets based on individual achievement
We promote equality of access and prepare pupils for life in a diverse society
We use materials that reflect the diversity within society, without stereotyping or adapt them to meet particular needs
We challenge racist and discriminatory language and attitudes
We regularly and actively celebrate aspects of different cultures
We seek to involve parents and carers in supporting their child’s education
We include teaching and learning styles which are inclusive and reflect the needs of our pupils
Males and Females are given the same opportunities throughout the school
Older pupils are encouraged to pursue courses and activities that they are interested in and not based on stereotyped images of men and women.
Links with local organisations e.g. police where men and women fulfil the same role.
Community links are promoted in RE, PSHE/Citizenship and through English, Drama, Music and Art in particular.
Students undertake studies of specific countries in Geography as part of a themed topic.
The policy on Special Education Needs (SEN) is adapted in line with the recommendations in the latest national SEN Code of Practice

It is expected that every person in the organisation will make a positive contribution to this policy, namely:
· All staff whether paid or voluntary
· All visitors to Reynalds Cross School 
· All learners at Reynalds Cross School

In addition, Reynalds Cross School will:
· ensure that the services it provides are accessible to all and endeavour to positively encourage and benefit people from disadvantaged groups
· supply specialist aids and facilities to enable disabled people
· monitor any issues that arise within the organisation and take appropriate action, fully supporting any person in the organisation who is faced with prejudice or discrimination
· undertake an annual evaluation process to ensure that the policy is clear, in keeping with current legislation and being adhered to
· treat seriously any breaches of the policy, regarding them as misconduct which may lead to disciplinary proceedings

Complaint Procedure. Procedures incorporated in following policies are appropriate depending on nature of concern/complaint:
Grievance Procedure policy
Personal Conduct Policy
Behaviour and Safety Policy
Employee Code of Conduct Policy
Whistle Blowing Policy
Dealing with Allegations of Abuse against staff Policy
Disciplinary Policy & Procedures 
Anti-bullying Policy
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